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Governance

Disclose the entity’s
governance of people-related
impacts, dependencies,
risks and opportunities.

A.Describe the oversight
of people-related impacts,
dependencies, risks and
opportunities.

B. Describe management’s
role in the governance
processes, controls and
procedures used to monitor,
manage and oversee
people-related impacts,
dependencies, risks and
opportunities.

C. Describe the entity’s
approach to stakeholder
engagement on people-
related impacts,
dependencies, risks

and opportunities and how
the perspectives of
affected stakeholders are
incorporated into governance
and management
decision-making.

Strategy

Disclose the interaction
between people-related
impacts, dependencies,
risks and opportunities and
the entity’s business model
and strategy, and related
financial effects.

A. Describe

the people-related impacts,
dependencies, risks and
opportunities the entity

has identified.

B. Describe the interaction
between people-related
impacts, dependencies,
risks and opportunities and
the entity’s business model
and strategy, and related
financial effects.

C.Describe the resilience
of the entity’s strategy and
business model to people-

related risks and opportunities.

Impact and
risk management

Disclose the processes

used by the entity to identify,

assess, prioritise and
monitor people-related
impacts, dependencies,
risks and opportunities.

A. Describe the entity’s
processes to identify, assess
and prioritise people-related
impacts, dependencies,
risks and opportunities in

its own operations,
upstream and downstream
value chain(s).

B. Describe the entity’s
processes to monitor
people-related impacts,
dependencies, risks and
opportunities.

C.Describe how processes
to identify, assess, prioritise
and monitor people-related
risks are integrated into

and inform the entity’s
overall risk management
processes.

Metrics and targets*

Disclose the metrics
and targets used to assess
and manage people-related

impacts, dependencies,
risks and opportunities.

A. Disclose the metrics used
by the entity to assess and
manage people-related
impacts and dependencies.

B. Disclose the metrics used
by the entity to assess

and manage people-related
risks and opportunities.

C.Describe the targets and
goals used by the entity

to manage people-related
impacts, dependencies,

risks and opportunities and its
performance against these.
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